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Gippsland Southern Health Service

Our Vision
Excellence in Healthcare

Our Mission
Building a healthier community

Our Values
Individuality
Respect
Accountability
Empowerment
Collaboration
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Nurse Unit Manager – General Ward 

Position Outline

This primary purpose of this role is to manage the General Ward, consisting of medical, surgical, midwifery and Urgent Care Services. The Nurse Unit Manager has a strong leadership role, exhibiting a keen understanding of the dynamic nature of the health sector and of clinical governance, an ability to instigate change, delegate responsibilities, encourage professional development and enhance the quality of nursing and midwifery practice.

As an integral member of the multidisciplinary team, the NUM works to provide the efficient and effective delivery of professional nursing care to patients in accordance with regulatory requirements.

This objective is achieved by adhering to the following core principles;
· Maintaining professional nursing care for patients and clients;
· Respecting client rights in cooperation with the client, their representatives and other health professionals;
· Ensuring care is provided in accordance with GSHS policies and procedures;
· Ensuring practice is conducted in a way that supports the Occupational Health and Safety principles of GSHS; and
· Providing effective leadership, supervision and clinical support to other care workers.



















Key Selection Criteria


Essential:
· Current Registered Nurse with Australian Health Practitioners Regulation Agency
· Current (less than 12 months upon commencement and 3 years thereafter) National Police Records Check
· Demonstrated effectiveness as a Nurse Unit Manager with the ability to lead and manage change in a team environment
· Sound clinical skills and demonstrated application of best practice, contemporary nursing practice
· Minimum of five years’ experience post-graduation, with a minimum 2 years at a Senior Nursing level.
· Current competency in defibrillation, ALS or equivalent

Desirable:

· Working knowledge of relevant funding instruments with demonstrated experience in utilising these to the best advantage of the organisation
· Two years’ experience working at a Nurse Unit Manager level or demonstrated skills in leadership and team work
· Proficient in using computerised systems
· High level of communication and interpersonal skills
· Tertiary qualifications in field of discipline or management/leadership
· Demonstrated knowledge and understanding of quality systems and Health Services accreditations
· Ability to implement management principles and cost effective resource management to a multidisciplinary team

Remuneration

The remuneration package is based on the following classification

	Classification
	ZH11 –YZ12  
Nurses and Midwives (Victorian Public Health Sector) (Single Interest Employers) Enterprise Agreement 2016-2020




The remuneration package includes:

· Base Salary 
· Super 9.5%

Other benefits include
· Salary packaging
· Relocation assistance
· Generous professional development support

How to Apply
Applications should include a: 

· Covering Letter
· Current CV 
· A response to the key selection criteria
· Completed Application Form (available on the HRS web site).  

Applications can be lodged online via the HRS web site or by email at hrsa@hrsa.com.au

[bookmark: _GoBack]Applications Close:  9 December, 2018


Further Information


Jo Lowday
Director
Health Recruitment Specialists
0400 158 155
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Services provided & area covered

Gippsland Southern Health Service delivers a
broad range of services across the South
Gippsland Shire.

Acute inpatient care, residential aged care, primary
health services including community nursing and allied
health and a range of support programs are provided
fromthe Korumburra(1) andLeongatha (2)s

GSHS also provides services through parinership
‘arrangements with the Tarwin Lower Community Health
Centre (3). Appointments can also be arranged for
programs such as alled health, social work and alcohol
8 drug services.

Amuli-disciplinary and coordinated care model is used
across the organisation to ensure that consistent and
quaity services are delivered to tho
using GSHS programs and facilties.

Acuteservices

Chemothorapy Alcohol and Drug Support Service + Chronic Disease/Pain

Ear,Noseand Thoat Alliod Hoalh- Conire Based Management

Genoral Medicine Diabotes Educalion + Disbetes

Genoral Surgory Disabilty (Respite) + Immunisation

Gynaecology Distict Nursing Service + Pulmonary Rehabiltation

Infection Proventioné Cortrol Commurity Alled Hoalth Team + Stomal Thorapy

Maintenance Caro Commurity Rehabiltation

Materniy Sorvic Healthy Ageing and Preventing njuy Outpatient care

Operating Theatres (HAPY) Program Distcian

Opnthaimology Health Promotion Programs Domiciiary Midwiory

Orthopacdic Surg Home Care Packages Occupatonl Therapy

Pacdiatics Mates Group Physiotherapy

Palltive Care Pallative Caro Poditry

Pharmacy PlannodActivy Groups Social Work

Pro-admission Ciinic PostAcute Care Specch Pathology

SpeciaistServices Social Work

Urology Volunteer Coordnation Diagnostic services
Spocialst Community Nursing Auiology

Residential care including: ModicalImaging

AlchoraHouse + Cardiac Rehabillation Pathology

Hillside Lodge +  Continence

KooroomanHouse
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