
 

 

Nurse Unit Manager 
Residential Aged Care Services 
Stawell Regional Health 
 
Stawell Regional Health (SRH) provides a broad range of acute and sub-acute health, 
community programs and residential aged care services to a population of approximately 12,000 
residents across the Northern Grampians Shire. SRH facilities include inpatient ward, operating 
suite, urgent care centre, community rehabilitation, day stay oncology services as well as a range 
of community programs.  SRH also operates Macpherson Smith Residential Aged Care facility as 
well as the Stawell Medical Centre General Practice. 
 
SRH is now seeking a high calibre nursing professional for this important management position.   
The Nurse Unit Manager - Residential Aged Care Service, is responsible for the SRH residential 
aged care and respite services delivered at Macpherson Smith Residential Care Facility. This 
requires an intra-disciplinary management approach based on an understanding of the quality 
processes and funding mechanism involved in the provision of residential aged care in order to 
achieve optimal healthcare and lifestyle outcomes for all residents.   The Nurse Unit Manager is 
responsible for leading and promoting excellence in residential care services through, leadership, 
teaching, team building, change management, human and financial resource management.   

 
To meet the requirements of the role you will be a Registered Nurse with a minimum of 4 years’ 
experience and be able to demonstrate strong leadership skills and experience in building 
cohesive highly functioning teams.  You will have sound knowledge of the Aged Care Quality 
Standards, industrial instruments and relevant legislation and regulations that apply to residential 
aged care provision and proven expertise in RAC funding instruments and an ability to maximise 
ACFI funding through the implementation of work practices that appropriately identity and cater for 
residents care needs. An understanding and experience of the National Safety and Quality Health 
Service Standards is also essential. 

 
An attractive remuneration package will be negotiated with the successful applicant. 

 
Full position details can be obtained from our website at: 

 
www.hrsa.com.au 

 

or contact John Cross on: 0417 332 598  To make an application you will be required to submit: a 
Cover Letter incorporating a response to the Key Selection Criteria, your full CV and a completed 
HRS Application Form available on the HRS web site. Applications can be made online or sent by 

email to: hrsa@hrsa.com.au 
 

 
Applications close 18 February 2019 
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